
 
 

 
“Publish or Perish: Equity, Diversity, Inclusion and Metrics of Excellence” 

Key Details 
 

LOCATION & TIME: 

When: Tuesday, May 29, 2018, from 15:30 - 17:00 
 
Where: Centre for Kinesiology – room CK 187 (see map on page 5) 
 

 

PANELISTS’ QUESTIONS FOR DISCUSSION: 

Malinda Smith:  
 

1. What is the relationship, if any, between diversity and excellence? 
2. How does a lack of diversity limit research and knowledge production? 
3. How does diversity fuel ingenuity, creativity and innovation? 
 

Frank Deer: What issues and considerations should researchers of indigenous topics be 
aware with regard to knowledge mobilization? 
 

Lance McCready: What is the relationship between excellence and equity, diversity and inclusion 
with regards to research on/with marginalized and/or racialized populations 
and groups? 
 

Cindy Hanson:  
 

1. Making research accessible to people in communities is costly and 
complicated. How could knowledge mobilization be considered part of 
excellence in research? 

2. How can intersectional approaches to community based research impact 
research? 

 
 

 

TIMING OF THE PANEL: 

• 20 minutes for the introductory remarks 
• 40 minutes for a Q&A period with the panelists 
• 30 minutes for a Q&A session with the audience members 

 

  



 
 

PARTICIPANT BIOs: 

Dr. Vianne Timmons  (moderator) 
President and Vice-Chancellor, University of Regina.  

 

Named one of Canada’s Most Powerful Women in 2008, 2009, 2010 and 2011, Dr. Timmons is a 
nationally and internationally recognized expert in inclusive education and literacy research. 

Dr. Timmons has been president and vice-chancellor of the University of Regina since 2008. As the first 
female university president in Saskatchewan, she has been a strong advocate for the development of 
women leaders, both in her home province and beyond. She is the driving force behind the Inspiring 
Leadership Forum, an annual, daylong symposium on women and leadership that attracts more than 
500 participants.  

Dr. Timmons received the Senior Women Academic Administrators of Canada’s 2014 Recognition Award 
for promoting and supporting diversity in academic institutions. In 2015, the Inter-American 
Organization for Higher Education presented her with the “Leadership and Influence” award for 
promoting policies that enhance gender equity. 

Dr. Timmons is of Mi’kmaq heritage. 

 

Dr. Malinda S. Smith  
Professor, Political Science, University of Alberta 

 

Dr. Smith teaches in the areas of international relations, comparative politics and gender and politics. 
Her published research engages questions in critical African political economy and terrorism studies, 
critical race feminism and intersectionality, and equity and higher education. Dr. Smith is the 
coauthored of The Equity Myth: Racialization and Indigeneity at Canadian Universities (UBC Press 2017). 
She is also the editor of three books, including Securing Africa: Post 9/11 Discourses on Terrorism (2010) 



 
 
and 'Beyond the African Tragedy': Discourses on Development and the Global Economy (2006); and co-
editor of States of Race: Critical Race Feminism in the 21st Century (2010), and Critical Concepts: An 
Introduction to Politics (2013).  

Dr. Smith serves on the national steering committee for the Critical Race and Anti-Colonial Studies 
Network, is President of the Academic Women’s Association at the University of Alberta and has served 
as the Chair of the faculty association’s equity committee. Nationally she has served as Vice President 
Equity for the Canadian Federation for the Humanities and Social Sciences, and on the CAUT Racialized 
Academic Staff Working Group.  Dr. Smith is the recipient of a number of awards and honours including 
the ISA-Canada Distinguished Scholar Award (2018-19), the Viola Desmond Award Honouree (2018), the 
Equity, Diversity and Inclusion Award at the University of Alberta (2018), the HSBC Community 
Contributor of the Year Award (2016), the CAUT Equity Award (2015), and the Human Rights Education 
Recognition Award (2013). 

 
Dr. Frank Deer 
Associate Professor and Canada Research Chair in Indigenous Education, University of Manitoba.  

 

Dr. Deer is Kanienkeha’ka from Kahnawake, a community that lies just south of Tiotia’ke in the eastern 
region of the Haudenosaunee Confederacy. Dr. Deer holds a PhD in Educational Administration from the 
University of Saskatchewan and is published in the area of Indigenous education. Dr. Deer conducts 
research on Indigenous language education. Dr. Deer has previously served as a classroom teacher in 
Northern Manitoba and in the Inner City of Winnipeg. 

 
Dr. Lance T. McCready 
Associate Professor; Department of Leadership, Higher and Adult Education; University of Toronto 
 

 

Dr. McCready’s research explores education, health and the well-being of Black men, boys and queer 
youth in urban communities and schools. He is the author of Making Space for Diverse Masculinities 
published by Peter Lang. Dr. McCready earned his M.A. and Ph.D. in Social and Cultural Studies in 



 
 
Education from the University of California, Berkeley with Designated Emphasis in Women, Gender and 
Sexuality Studies. He is the 2018 recipient of the Distinguished Research Scholar Award from the Ontario 
Education Research Symposium. 

 

Dr. Cindy Hanson,  
Associate Professor, Adult Education, University of Regina  

 

Dr. Hanson’s research contributions consistently draw attention to community and equity issues.  Dr. 
Hanson’s research illustrates participatory and intersectional approaches, most often with communities 
engaged in non-formal, feminist, Indigenous, and intergenerational learning. She currently holds a 
SSHRC Insight Grant and is the President the Canadian Research Institute for the Advancement of 
Women. 



 
 
 

 


